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For the past 40 years, we've weathered
shortages of nurses and doctors, with this
issue ebbing and flowing since the health
care industry exploded in the 1970s.

A resolution on the

ur country's
health  care
system  and
higher e<duca-
tion  imstitw-
tions met the-
se challenges
head-on and did a yeoman's job of
preparing sur workforce to meet

the health care needs of our nation.

That is until now. Health care re-
form coupled with the beginning
of the mass exodus of one of our
country’s largest generations, the
baby boomers, have put a straln on
aur natien’s hospitals and healch
care centers that may alter our de-
livery of services forever.

We need highly-skilled people to
fill these new, well-paying jobs be-
ing created in health care. As a for-
mer high school edueator, 1 truly
subactibe to the notion that our
nation's youth hold the solutions
to issues currently facing our na-

tien, In 2010, the Chicage Public
School System, with support from
the Institute del Progresso, the
Metropolitan Chicago Healthea-
re Council (MCHC) and other pare-
ners, opened the Insittuto Health
Science Career Academy (THSCA)L
IHSCA is a charter high school de-
dicated to preparing our next gene-
ration of doctors, nurses and allied
health professionals for success in
college and entry-level positions in
the health care industry.

Increasing our workforce

More inventive approaches, like
THSCA, are needed to increase our
health care workforce, This "grow
your ewn” appreach to addressing
the workforce shortage doesn't stop
with our youngest citizens, You will
read in this issue about efforts that
are under way to strengthen our
skilled workforee in hospitals and
health care centers by targeting

“We must remain

committed

to identifying
innovative
solutions to
this workforce
shortage.”

'y

A
..—"'|‘*-

WE RECOMMEND

Orzon

existing staff working in entry-le-
vel posttions, MCHC is also helping
master's prepared nurses learn the
skills necessary to teach at nursing
schools. By growing rhe number of
available teachers for associate and
baccalaureaie nursing programs we
can increase student capacity and
continue to educate the next gene-
ration of nurses.

The ingenuity that has been har-
nessed to change the health care
workforce is impressive and histo-
ric, We must remain committed to
identifying innovarive solutions to
this workforce shortage as it is es-
timated that more than 37,600 new
hospital jobs will be created in the
metropolitan Chicago area alone by
30201 believe that the implementa-
tion of health care reform and the
continuation of our region's world-
renown health care hinges on the
sucoessful resolution of the health
careworkforce shortage.
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“Locum tenans is very
important because it
allows physicians to
semi-retire.”
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After witnessing the burnout
of doctors working in rural
areas, Therus Kolff saw an
opportunity to help meet the
needs of both the physicians
and the communities they
served.

While attending the University of
Utah Medical School, he started
CompHealth (now CHG Healthcare
Services), to provide locum tenens—
doctors who fill in for physicians,
either temporarily or permanently.

A new environment

One of the main benefits of this
practice is that it removes physici-
ans from the business side of health
care,so they can focus more on their
patients and remain motivated,
Kolff says.

According to Kolff, locum tenens
physicians fallinto three categories.
The first are new physicians who
are not sure what type of environ-
ment they want to work in. Second
are physicians that are either in
transition from their previous work
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Therus Kolff
Founder of
CompHealth

environment or those with addi-
tional interests or careers. Last are
highly skilled, older physicians who
do not want to leave medical work
entirely.

“Locum tenens is very important
because it allows physicians to se-
mi-retire,” Kolff says.
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Moving health care forward
with reforms in health care, Kolff
saystheU.S.needs physicianseduca-
ted within the country, as more and
more Americans obtain insurance
and the elderly population grows.
“We are still putting out the same
number of physicians, but we have
30 percent more people living in the
United States,” Kolff says. “We don’t
have enough physicians in the U.S.”

Locum tenens today
Kolff remained CEO of CompHealth

clans find alternative path

until 1994, and now serves as Healt-
hcare Strategic Advisor.Today, Com-
pHealth is a $300 million company
that paved the way for a multi-billi-
ondollar industry.

“One of the things that was real-
1y so key early on, and it persists to-
day, is almost a fanatical attention
to detail,” he says. “We believe very
strongly in quality care.”

PETRA CANAN

editorial@mediaplanst.com



